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Abstract

The purpose of this research was to study the level of empowerment in the performance of
registered nurses. The sample was 45 registered nurses working at Palian Hospital, Trang
Province. The purposive selection was used according to the specified qualifications. A set of
questionnaires consisted of general personal information and empowerment for working. The
data was analyzed by frequency distribution, percentage, mean and standard deviation. The
study found that empowerment in practice of registered nurses in Palian Hospital, Trang
Province as a whole was at a high level (X = 3.58, S.D. = 0.53), with the aspect of obtaining
news and information had the highest average score (X = 3.73, S.D. = 0.50) and in the aspect
that received the least average was skills and ability enhancement (X = 3.42, S.D. = 0.60). From
the research results, it should promote and support capacity building of registered nurses to
increase through the empowerment process in practice. It will help professional nurses to
develop quality of working and organization improvement.
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